
Teachers’ Feedback on Syllabus 

A survey was conducted among faculty members to evaluate the present UG and PG syllabus 

offered by University of Calicut and which is followed by this institution. Responses were 

received from 113 faculty members from various colleges. The result can be summarised as 

follows. 

The following were the factors used to evaluate the syllabus. 

1. Whether it is need based and has a balance between theory and practical. 

2. Whether the syllabus is comprehensive. 

3. Whether the evaluation system is effective. 

4. Whether the college has enough relevant resources which are updated for learning purposes. 

5. Where it covers the analytical and creative skills of the students. 

6. Whether the syllabus has enough prospects for competitive examination. 

7. Whether the desired outcome could be achieved. 

8. Whether it could upskill the students. 

Analysis 

 

 



 

 

 

Nearly 70 % of the faculty members agree positively with all these factors. Those who strongly 

agree ranges from 15% to 38.9%. There is no considerable disagreement in any of these factors. 

From this point of view one can conclude that the present syllabus meets the needs of the faculty 

members. 

 

 



Teacher Evaluation Survey 

Evaluation of teachers by students helps the institution as well as the individual 

teacher to constantly improve the methods of teaching. A student evaluation survey 

of the quality of teachers was conducted on the following factors. 

Knowledge in subject taught 

Ability to explain the syllabus 

Communication skill 

Timely completion of portions 

Commitment to teaching 

Student centred teaching 

Presentation skill 

Relationship with students 

Personality 

Promoting interest in subject 

Use of course materials 

Evaluation methods 

Accessibility 

Remedial coaching 

Follow up of the students’ career 

 

These factors are analysed department-wise by collecting responses from students 

who studied in this institution from 2015 onwards. The data collected was 

transformed to pie-diagrams for ease of understanding and presented before the 

staff of the college for taking remedial measures. The college council unanimously 

took the decision to encourage the faculty members for self improvement through a 

SWOT analysis. Necessary actions were initiated by the council after the 

presentation in the staff meeting. The results of these surveys are given bellow.  

 

 

 

 

 

 



Department of English 

 

 

 



 

 

 



 

 

Summary 

Department of English conducted a Teacher Evaluation Survey through Google 

Form to evaluate its teachers from 2019 to 2024. The feedback was collected from 

749 respondents who were asked to evaluate teachers on various factors given 

above. In all these factors the teachers of Department of English scored nearly 70% 

in a range that varies from 87% to 60%. The result proves that the department of 

English could fulfil the expectations of the student community.  

 

 

 

 

 

 

 



Department of Commerce 

 

 

 

 

 



 

 

 

 

Summary 

The number of respondents of the survey conducted by the Department of 

Commerce was 102. The department could score an average of 70% in all the 

above factors. In the knowledge factor 81.4% scored excellent and in commitment 

79.4% scored excellent. This underlines the quality of committed and 

knowledgeable teachers in the department.   

 

 



Department of Mathematics 

 

 

 

 



 

 

 

 

Summary 

The percentage of 150 respondents who scored excellent in various factors in the 

department varies from 73.3 to 42.7. In the factor of teachers’ knowledge the 

73.3% of the respondents scored excellent while in the factor of creating broader 

perspective of the topic 42.7% scored excellent. Over all an, average of 85% of the 

respondents are more than satisfied in the teaching faculty of the department.  



Department of Chemistry 

 

 

 

 



 

 

 

 



Summary 

Department of chemistry comprises teachers in chemistry and physics. The 

respondents of this department are 132 in number. The range of percentage of the 

respondents to various factors who scored excellent ranges from 78 to 47 

percentage. In the knowledge of the teachers 78% scored excellent and in remedial 

coaching 47% scored excellent. Considering other responses more than 80% of the 

respondents are satisfied in the performance of the faculty of the department. 

 

Department of Economics 

 

 

 



 

 

 

 

 



Summary 

The department received 59 responses for the survey as it started functioning 

recently in the institution. By analysing the data collected from 2019 onwards the 

following conclusions can drawn. The percentage of respondents who scored 

excellent ranges from 79.7 to 40.7. The highest percentage is received in 

Knowledge of the teacher and the lowest is in remedial measures. The department 

could score more than 60% in overall satisfaction of the respondents. 

Conclusion 

All the departments in the institution scored good/excellent in most of the 

significant factors. The areas that needed improvements are to be noted down and 

presented to the departments and faculties concerned. The survey proves that as an 

institution Government College Mokeri performs well in the area of teacher 

evaluation by the students. 
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