Teachers’ Feedback on Syllabus

A survey was conducted among faculty members to evaluate the present UG and PG syllabus
offered by University of Calicut and which is followed by this institution. Responses were
received from 113 faculty members from various colleges. The result can be summarised as
follows.

The following were the factors used to evaluate the syllabus.

1. Whether it is need based and has a balance between theory and practical.

2. Whether the syllabus is comprehensive.

3. Whether the evaluation system is effective.

4. Whether the college has enough relevant resources which are updated for learning purposes.
5. Where it covers the analytical and creative skills of the students.

6. Whether the syllabus has enough prospects for competitive examination.

7. Whether the desired outcome could be achieved.

8. Whether it could upskill the students.

Analysis

The Syllabus is need based, updated and has good balance between

The syllabus provides comprehensive knowledge and perspective in the
theory and application.

subject area.

113 responses 113 responses

@ Strongly Agree

@ Strongly Agree
@ Agres

@ Agree
No Opinion No Opinion
@ Disagree @ Disagree

@ Strongly Disagree @ Strongly Disagree

The assessment and evaluation system objectively measure the Course _
Outcomes (COs), Programme Outcomes (POs) and Programme Specific The college has ermugh relevant resources which are updated regularly
Outcomes(PSOs) for teaching learning purposes

113 responses
113 responses

@ Strongly Agree @ Strongly Agree

® Agree @ Agree
No Opinion No Opinion
@ Disagree @ Disagree

@ Strongly Disagree @ Strongly Disagree
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Course content has enough scope for development of analytical, logical, The syllabus has prospects for competitive exams/higher
technical, communicative and creative skills to the students. education/employability.

113 responses 113 responses

@ Strongly Agree

@ Agree

@ No Opinion

@ Disagree

@ Strongly Disagree

@ Strongly Agree
@ Agree

@ No Opinion
/ d @ Disagree

@ Strongly Disagree

The desired outcome of the program been achieved The set of skills envisaged been successfully achieved

113 responses 113 responses

@ Strongly agree @ Strongly agree

@ Agree

@ Agree
A @ Neutral A @ Neutral

@ Disagree @ Disagree
A @ Strongly disagree ‘ @ Strongly disagree

Nearly 70 % of the faculty members agree positively with all these factors. Those who strongly
agree ranges from 15% to 38.9%. There is no considerable disagreement in any of these factors.
From this point of view one can conclude that the present syllabus meets the needs of the faculty
members.




Teacher Evaluation Survey

Evaluation of teachers by students helps the institution as well as the individual
teacher to constantly improve the methods of teaching. A student evaluation survey
of the quality of teachers was conducted on the following factors.

Knowledge in subject taught
Ability to explain the syllabus
Communication skill

Timely completion of portions
Commitment to teaching
Student centred teaching
Presentation skill

Relationship with students
Personality

Promoting interest in subject
Use of course materials
Evaluation methods
Accessibility

Remedial coaching

Follow up of the students’ career

These factors are analysed department-wise by collecting responses from students
who studied in this institution from 2015 onwards. The data collected was
transformed to pie-diagrams for ease of understanding and presented before the
staff of the college for taking remedial measures. The college council unanimously
took the decision to encourage the faculty members for self improvement through a
SWOT analysis. Necessary actions were initiated by the council after the
presentation in the staff meeting. The results of these surveys are given bellow.



Department of English

1) Knowledge of the teacher in the subject he/she is teaching

a0l lan)m ONau@omed s1o01aie0 eolnNnien eowo

749 responses

3) Communication Skill

2) explanation of the teacher on the total syllabus and time schedule of

completing them
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749 responses
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4) Appreciation on the coverage of portions as per time schedule
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749 responses

5) Commitment to his/her profession

749 responses

@OWLAIMNEOMIS)BES 5120160 (al@6NIELD

749 responses

84.2%

6) Is the teaching sufficiently student oriented?
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749 responses

14.8%




7) Ability of the teacher to present topic scientifically and attractively?
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749 responses
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@ 'B* (Very Good)
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9) How to assess him/her as a person?
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749 responses

@ A" (Eer2 ()

@ "B" (Very Good)
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11) Ability to integrate course material with other issue to provide a
broader perspective al00}0/la¥®@o M) U 1aHQEBBS) MO ]
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@ 'B" (Very Good)
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8) Relationship with the students
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749 respanses
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@ 'B* (Very Good)
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10) Interest generated by the teacher in the subject?
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12) ability of the teacher to design and conduct test paper, project,
assignment,exam etc to evaluate the student?
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13)Accessibility of the teacher in and out of the class? 14) Remedial coaching conducted by the teacher

MN6BBBYOS (1UgeBRUE (LDEUTEMMIMYo @
Al @aN@1HO)MENMYo MEBOS GlalomaMalemmaimye 248 MSOBQ afEMIHE al@leNd® al@1EILIMEEBEE
SaJNTO0 MILYDINJ0 MoLIBLB®Yo MIEali0)o
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749 responses
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15) Contribution of the teacher to the onward progression of the student
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Summary

Department of English conducted a Teacher Evaluation Survey through Google
Form to evaluate its teachers from 2019 to 2024. The feedback was collected from
749 respondents who were asked to evaluate teachers on various factors given
above. In all these factors the teachers of Department of English scored nearly 70%
in a range that varies from 87% to 60%. The result proves that the department of
English could fulfil the expectations of the student community.
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Department of Commerce

PG DEPARTMENT OF COMMERCE
GOVT. COLLEGE MOKERI
TEACHER EVALUATION

Name of the teacher being evaluated ( OfleI@@)EOmENE 51201008 Gal@
© 106160TS)H6)) )
102 responses

Knowledge of the teacher in the subject he/she is teaching (

alolaflemm afllavoes @ s1a01mes ernlnilend @ewo)

102 responses
@ Mahesh PB .
@ Jayesh VK @ Excellent (@myuslaso ajg;m:)
® Rajesh K @ very sooa(ruugs:m mela)
@ Anil Kumar R @ Good (M)
@ Savina P @ Satisfactory (W ldbi0)
@ Vivek @ Poor (Mialaag))
@ NikhilO T
® Aneesh M
Explanation of the teacher on the total syllabus and time schedule of completing them Communication skill (nJ(JOéO.I’]nSd(Q)o (TVoGMUBMoO 6)2lYIMBE P32 100)}
(W essnumlamannafo @@ alolgflal. aweomen ] a)eies myBa@ Allaimemo) 102 responses
102 responses
@ Excellent (@O0 M)
@ Excellent (@O0 M) \  255% @ Very Good (US60 MY )
@ Very Good (NS6)10 Mgy ) \ ® Good (MBICH)
® Good (MBI @ satisfactory (3 1600)
@ satisfactory (M3 & @0) @ Poor (OlBe02)
@ Poor (D0 l8008))
Appreciation on the coverage of portions as per time schedule ((TUR@AHANMYMI@ 2] Commitment to his/her profession ( @RWA/MEMMISIER 512168 (ol @ 16rIEVD)
l90RINEBRUE al)B@1D) 1@ 2@ e)M @0 2] (il eI )@03) 102 responses
102 responses
@ Excellent (GRO3W 0 MJDY)
@ Excellent (@037 lho M) @ Very Good (U6 MY )
@ Very Good (@60 M@ ) ® Good (M)
9.8% ® Good (gY@ @ Satisfactory (© 34 :@0)
@ Satisfactory (3 1:@0) @ Poor (0301 08))
A @ Poor (@ l008)
Is the teaching sufficiently student oriented? (@RW0alMo GOIETR(® N/BLI@@N ] Ability of the teacher to present topic scientifically and attractively (UbO(TU“((Uﬂ(Q)mO(Q)go
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102 responses 102 responses

@ Excellent (BRI ldho ME|D)
@ Very Good (18610 MYD )

® Good (MEJ@)

@ satisfactory (@) 30 ldd0)

@ Poor (D]l &002)

@ Excellent (@R@IWdH0 MRY@Y)
@ Very Good (US6)0 MJD) )

® Good (MEJ@H)

@ Satisfactory (03 100)

@ Poor (30 |:028))




Relationship with the students (S'1aJ0 107 AN1330BMNHS)DOW)SES 6nIMUo)

102 responses afsERam Afleleeemao)

102 responses

@ Excellent (@310 M)
@ Very Good (UB6® MEYD )
® Good (MRD)

‘ @ Satisfactory (@3016:@0)
] @ Poor (030165008

Interest generated by the teacher in the subject ( sﬂg(ﬂsm@ @RUWialMo
al00ylaH@EDERE8 @Il AUGEN e len Mm@ 10T mo(mo MnNow )

102 responses

@ Excellent (@00 W &0 (NI
@ Very Good (S M@ )

® Good ((NEJD)

@ satisfactory (D304 16:00)

@ Poor (D30flHE0e))

18.6%

75.5%

How do you assess him/her as a person (63(0} (’Uécﬂ@’] agim Mel@d s'aldlem

@ Excellent (@@ b0 Me)
@ Very Good (USO® MM )

© Good (M)

@ Satisfactory (@304 |00)

@ Poor (D3] |e008)

Ability to integrate course material with other issue to provide a broader perspective
(1003011 aH@o BF N HVERRYBOW MoBWIR...0d 1BaM@1eRo Slaj01mes &@lnl)

@ Excellent (@ROW 0 MG
@ Very Good ((UB6I M@ )

® Good (M@

@ Satisfactory (M 3afldh00)

@ Poor (Myaf|e-00g))

Ability of the teacher to design and conduct test paper, project, assignment, exam etc., to evaluate  Accessibility of the teacher in and out of the class ((rﬂsm@gs)s (JUREBRU3
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102 responses 102 responses

@ Excellent (@RO3W &0 MEJDT)
@ Very Good (g6 MJ@) )

@ Good (MRYD)

@ satisfactory (M3 100)

@ Poor (D304 |H008))

Remedial Coaching conducted by the teacher ( S'l2J@ MSEM QW allGMIHO al@laNd@

al@ vl eimeasud)

102 responses

|l

Summary

@ Excellent (@R W0 M)
@ Very Good ((IB6® M@ )

® Good (M@

@ satisfactory (30 |h@0)

@ Poor (D30 |HEDEY)

@ Excallent (GR© 30 M@
@ Very Good (U6 M )

® Good (M@

@ satisfactory (@304 l6:@0)

@ Poor (MY ldbonen

The number of respondents of the survey conducted by the Department of
Commerce was 102. The department could score an average of 70% in all the
above factors. In the knowledge factor 81.4% scored excellent and in commitment
79.4% scored excellent. This underlines the quality of committed and

knowledgeable teachers in the department.




Department of Mathematics

2. Explanation of the teacher on the total syllabus and time schedule of
1. Knowledge of the teacher in the subject he/she is teaching. completing them.

150 responses 150 responses

@ Excellent @ Excellent
@ Very Good @ Very Good
@ Good ® Good
@ Satisfactory @ Satisfactory
@ Poor @ Poor
3. Communication skill 4. Appreciation on the coverage of portions as per time schedule.
150 responses
150 responses
@ Excellent @ Excellent
@ Very Good @ Very Good
@ Good 2T © Good
@ satisfactory A‘ @ satisfactory
@ Poor ——— @ Poor
5. Commitment to his/her profession.
150 responses 6. Is the teaching sufficiently student oriented?
150 responses
@ Excellent

@ Very Good @ Excellent
@ Good @ Very Good
@ satisfactory ® Good

@ Poor A @ Satisfactory

7. Ability of the teacher to present topic scientifically and attractively.

150 responses 8. Relationship with the students.
150 responses
® Excellent
® Very Good @ Excellent
@ Good @ Very Good
@ satisfactory ® Good

@ Satisfactory
Poor
® @ Poor
60.7%




9. How do you assess him/her as a person.

150 responses
150 responses

@ Excellent
@ Very Good
@ Good

28%
@ Satisfactory
® Foor —

11. Ability to integrate course material with other issue to provide a
broader perspective.

10. Interest generated by the teacher in the subject.

@ Excellent
@ Very Good

@ Good

@ Salisfactory

@ Poor

assignment, exam etc., to evaluate the student.

150 responses
150 responses

@ Excellent
@ Very Good
@ Good

@ satisfactory
@ Poor

13. Accessibility of the teacher in and out of the class.
@ Excellent
@ Very Good
@ Good
@ Satisfactory
— @ Poor

15. Contribution of the teacher to the onward progression of the student.

@ Excellent

@ Very Good

@ Good

@ satisfactory
‘4 @ Poor

14. Remedial coaching conducted by the teacher.

150 responses 150 responses

150 responses

Summary

@ Excellent
@ Very Good
© Good

@ Satisfactory
@® Poor

@ Excellent
@ Very Good
@ Good

@ Satisfactory
@ Poor

12. Ability of the teacher to design and conduct test paper, project,

The percentage of 150 respondents who scored excellent in various factors in the
department varies from 73.3 to 42.7. In the factor of teachers’ knowledge the
73.3% of the respondents scored excellent while in the factor of creating broader
perspective of the topic 42.7% scored excellent. Over all an, average of 85% of the
respondents are more than satisfied in the teaching faculty of the department.



Department of Chemistry

1) Knowledge of the teacher in the subject he/she is teaching 2) explanation of the teacher on the total syllabus and time schedule of
completing them
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3) Communication Skill 4) Appreciation on the coverage of portions as per time schedule
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5) Commitment to his/her profession 6) Is the teaching sufficiently student oriented?
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® E(
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68.2%

7) Ability of the teacher to present topic scientifically and attractively? 8) Relationship with the students
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(
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10) Interest generated by the teacher in the subject?

9) How to assess him/her as a person? o
SN0 @RWialMo aldO N NHWOT RIS ™Il o
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e ® C ()
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12) ability of the teacher to design and conduct test paper, project,
assignment,exam etc to evaluate the student?
11) Ability to integrate course material with other issue to provide a

broader perspective al003() a1 ®o BQ) (/lHWEBBE)NOW] @ 1HU LB, O)lalOR LY, @EEBHANTMY,
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® A (@)D @ A" (02 @)
@ 'B* (Very Good) @ B (Very Good)
© ~cr (el © *C (Meld))

® D" (@3] leh00)
@ 'E (Oafla00e))

® D" (@i ldh@o)
@ 'E' (@iaflooel)

13)Accessibility of the teacher in and out of the class? 14) Remedial coaching conducted by the teacher
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132 responses . ar (m’hﬁ;g(m")
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o e © c )
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15) Contribution of the teacher to the onward progression of the student

ANBYBMNHE)HS SE USE@2WEs) 512010 MoEINIM

132 responses

A" (@b @)

*B* (Very Good)

C* (NI
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E* (@3l lhoag] )




Summary

Department of chemistry comprises teachers in chemistry and physics. The
respondents of this department are 132 in number. The range of percentage of the
respondents to various factors who scored excellent ranges from 78 to 47
percentage. In the knowledge of the teachers 78% scored excellent and in remedial
coaching 47% scored excellent. Considering other responses more than 80% of the
respondents are satisfied in the performance of the faculty of the department.

Department of Economics

1) Knowledge of the teacher in the subject he/she is teaching
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59 responses

3) Communication Skill
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59 responses

5) Commitment to his/her profession
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2) explanation of the teacher on the total syllabus and time schedule of

completing them
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59 responses

@ "A" (2dai@)

@ 'B" (Very Good)
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@ D" (O l00)

@ ‘E’ (@) l002! )

4) Appreciation on the coverage of portions as per time schedule
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59 responses
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6) Is the teaching sufficiently student oriented?
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7) Ability of the teacher to present topic scientifically and attractively?

GROMIIE RO @B BaHBHAIWo NNaHQINIDm@6Mo

MSOMIMES S12NME0 10

59 responses

9) How to assess him/her as a person?

® A (@@

@ *B* (Very Good)

® C* (MRID)
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@ ET (Oiallaonel)

B0) UIBO af)m MW@ S12]0160M af)6BBeMm

QeI @OmI0?

59 responses

66.1%

11) Ability to integrate course material with other issue to provide a
broader perspective 1200 1a¥1@o 0Q) NNaHQEBBRE)NOW]
moewolalla] @oaim@la/lemmaielo ANwae
09095 U e 1B mMme)o Slaldlmes sylal

%

50 responses

@ A" (@ B2y

@® *B* (Very Good)

© *C (M)

@ ‘D' (M ldb0)

@ ‘B (O]l H008))

8) Relationship with the students

SN QNELOGGN MO WYSBE NIMbo

59 responses

&

® A" (2hay@i)

@ 'B" (Very Good)

® *Cr (M)

@® ‘D" ((méq,ﬂﬁ.ma)
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10) Interest generated by the teacher in the subject?

1201000 @BWYalMo ald0INNHQ O ENBS @I L0
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59 responses

@ A (0BT

@ "B (Very Good)

© Tt (MRIT)
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@ E (Ol lneng!)

12) ability of the teacher to design and conduct test paper, project,
assignment,exam etc to evaluate the student?

Al@ N B U8B, 6)(a1DR283) U8, @RS MVBHNMOMS,
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59 responses
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13)Accessibility of the teacher in and out of the class?
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59 responses

59 responses

@ A (o)D)

@ "B (Very Good)

@ *C* (Meld)
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@ 'E (O lB0me!)
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14) Remedial coaching conducted by the teacher

.

<&

@ A" (B2 D))

@ *B* (Very Good)

® C (YD)

@ ‘D" (M3afld@0)

@ 'E' (O l0mel )
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Summary

The department received 59 responses for the survey as it started functioning
recently in the institution. By analysing the data collected from 2019 onwards the
following conclusions can drawn. The percentage of respondents who scored
excellent ranges from 79.7 to 40.7. The highest percentage is received in
Knowledge of the teacher and the lowest is in remedial measures. The department
could score more than 60% in overall satisfaction of the respondents.

Conclusion

All the departments in the institution scored good/excellent in most of the
significant factors. The areas that needed improvements are to be noted down and
presented to the departments and faculties concerned. The survey proves that as an
institution Government College Mokeri performs well in the area of teacher
evaluation by the students.
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